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Quad Review/Pay Adjustment/Promotions Committee Organizational Meeting
June 2, 2005
Committee members present: Valarie Barr, O. M. Zack Howard, Ofelia Olivero, Connie Sommers, Nadya Tarasova
 
The meeting was called to order at 12:45 after extensive telecommunications difficulties.
 
The committee members in Frederick and Bethesda introduced themselves.
 
1. Points in the Title 42 Pay Model-NIH were discussed and it was suggested that links to both the NIH PayModel and the 2005 summary of ranges be added to the SS/SC webpage.  Also see attachments. 
http://hr.od.nih.gov/pay/2005/default.htm#senior
http://www1.od.nih.gov/oir/sourcebook/prof-desig/periodic-review-stsci.htm
 
Points considered
1. Annual 2% pay adjustments are covered in Title 42 Pay Model – ARC’s know but lab chief’s may not.  Several of the committee members didn’t know about this and have not been getting these adjustments. 
1. The NIH regulations indicate that to move between tercile a seminar should be presented to the IC promotion committee, but this does not seem to be part of the NCI committee’s review procedure. Reference handout from SS/SC retreat. 
 
1. The committee next turned to points that lack documentation but are serious concerns. 
1.           Can the existing GS – staff scientist review committee procedures be used for the Title –42 staff scientist?
1.           Is there a model for presentations to be made to the review committee for movement between terciles?
1.           Should we indicate our tercile rating as part of official titles?  Will this allow for the appearance of movement in our rankings?
1.           These points will be discussed with Drs. Mock, Vonderhaar and Schwartz
 
1. The committee discussed points that we felt would directly help the review committee and make the review process more equitable for us. 
1.           Several members of the QPPC had discussed with individuals on the 2005 review committee what could be done to improve and equalize the SS/SC review/promotion process.
1.           These points were strongly requested by the PI’s we’d spoken with.
1. o        The committee’s term of service could be altered by having a 2-year appointment with half the committee changing out every year.  A staggered committee model.
1. o        A more streamlined review package with a checklist showing activities that the SS/SC being reviewed had participated in.
1. o        A list of standards for each score.  Particularly, between excellent and outstanding.
 
1. Uniformly the committee agreed that we’d like to have a short report back from the committee. 
1.           A short form with check boxes reporting score and suggested points to improve returned to the reviewed SS/SC would be greatly appreciated.
 
** Action Item.  Zack will contact several of the 2005 committee members and discuss how to make these suggestions happen
 
1. The final topic discussed was linking the SS/SC retreat to the SS/SC review. 
1.           This was considered to be a point that will need a great deal of logistical support and agreement by the SS/SC general committee.
1.           The list of SS/SC being reviewed in 2006 should be available from the ARC’s
1.           An invitation should be extended to each of the 2006 committee members to come to the SS/SC retreat.
0. o        Need lists of SS/SC reviewed in 2006 
0. o        Need lists of the 2006 review committee members
1.           This point was tabled until we get more information from the SS/SC general members and the review committee members.
 
 
Meeting Adjourned 1:33 pm
Next meeting 2nd Thurs of July after 1pm.  Will confirm after checking with conference centers.

