2010 SS/SC Retreat Survey Results

Participation:
Number of registrants: 139
Number attending: 104

SS/SC survey respondents from Bethesda: 20

SS/SC survey respondents from Bethesda: 18

Satisfaction with this years retreat:
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Those that would attend the meeting again if it were held in Natcher:

YES: 33

NO: 3

Other locations suggested:  Neuroscience (1), NCI-Frederick (1), prefer smaller room (1), Rockville (1), Rockville Exec Blvd was also good (1)

Topics you would like covered at next year’s retreat:
	1. How to navigate the NIH

	1. Staying in the NCI and being a SS/SC 2. HIV-viral-induced cancer

	1. SS/SC-PI: Building a right relationship

 2. Does SS/SC as administrative category have any future?

	1. Relation management skills of SS with PI and postdocs 
2. Road to independence

	1. How is the SS/SC relocation program working?

	1. conflict resolution

	1. Systems Biology (such as Mia Sung's work) 

2. Translational Biology

	1. innovative technologies 

2. systems biology, bioinformatics

	1. NCI organization - where do we fit in - details of how the ARCs work, how does purchasing work, how do we fill a position

	1. I would like to hear SS describe "what they do" and challenges.  Pick one that runs a core facility, one that is a lab manager, etc. - balance between bench/desk, expectations, communication with supervisors, etc.

	1. Expand on career development topics such as better information about NCI structure and have speakers from NCI discuss their focus within the NCI system


Workshops you would like at next year’s retreat:
	1. How to answer ICSAa

	1. Manager vs. leader 

2. Stress Management

	1. Preparing for unwanted position termination (PI departure, etc)

	1. Extramural funding

	1. Grant writing or proposal writing for outside funding 

2. Management skills

	1. career development

	1. Managing employees/mentoring 

2. grants for SS

	1. Interviewing potential postdocs, students - what to ask? What to look for (and what to look out for) especially since many PIs delegate this to the SS

	1. Additional topics offered by workforce development group - possibly communications, managing difficult people, managing up

	1. emotional intelligence

	1. leadership development


Other comments:

1. Career Development too negative (2)

2. Food too sweet 
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