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• Current position found via USAjobs in 2009  

• Moved from NCI, DCTD to NIAID, DMID 
– Different focus: Cancer vs. Infectious Diseases  
– Common ground: Drug Development, Translational 

Research 

• 7 staff – 5 hired since 2009 (2010, 2012, 2014, 2015, 2016)  
	


Background 



• Use ‘expertise’ terms that differentiate you 
– Field of study 
– Applied sciences 
– Specialty knowledge in applied fields 

Getting Through the Primary Screen  



Ø Applicants = 212 

Ø Molecular Biology = 75 
Ø Biochemistry = 70 
Ø Cell biology = 44 
Ø Microbiology = 35  
Ø Infectious Disease = 20 
Ø Translational Research = 11 
Ø Pharmacology = 26 
Ø Drug Development = 8 
Ø Vaccine Development = 14 
Ø Animal Model = 8 
Ø Pharmaceutical = 2 
Ø GMP, GLP, Regulatory Affairs = 2 

Example: 2015 HSA Recruitment 



Describe the accomplishments and outcomes, not 
just skills! 

 
OK: Performed chemical synthesis, animal efficacy studies, PK 
sample analysis 
 

BETTER: Designed and synthesized drug analogs and optimized 
dosing regimen in a model of infectious disease; developed an 
assays used to diagnose early disease stage and to establish 
plasma concentrations of drug in infected animals. Data helped 
support first-in-human clinical trials.  

Getting Through the Secondary Screen  



Describe the accomplishments/outcomes, not just 
skills! 

OK: Served on review committee 
BETTER: As part of review team, identified gaps in program areas; 
developed and implemented strategy to fill gaps which resulted in 
enhanced programmatic success rate.  
 
OK: Presented scientific data at conferences; described mechanism of 
action   
BETTER: Upon presenting scientific data at conference, established 
collaborations to further advance scientific inquiry in key areas leading 
to identification of target mechanism and 2 additional publications.  	

 

Getting Through the Secondary Screen  



•  Find out as much as you can ahead of time: 
– Mission 
– Commonalities; colleagues, technology 
– Future directions 

• Emphasize problem-solving, creativity, 
independence 
• Explain your talents and goals (be honest)  
• Explain why the job attracted you and what you can 

contribute 

Interviewing 



 

•  Relax and focus on learning 
  

	


Finally…. 


